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At Ikara Wilpena we are 
sharing our culture and 
keeping it strong.



Acknowledgement

ATLA acknowledges all of our past Elders, 
who kept our culture strong for hundreds of 
generations. We acknowledge their cultural 
knowledge and understanding of our Yarta. 
We acknowledge our Elders who endured 
the devastation of the invasion but stayed 
strong to continue to hand down our cultural 
knowledge whilst at the same time accepting 
their reality. And we acknowledge our people 
who have worked so hard to fight for our 
rights and those who continue to do so.

We particularly acknowledge the named 
applicants, who took the lead in the fight 
for our Native Title and all of the directors 
of ATLA past and present who continue the 
struggle. The achievements of ATLA have 
been acknowledged by people across the 
nation and this is due to the hard work of 
many people who often go unnoticed. 

The Flinders Ranges always was and 
always will be Adnyamathanha land.

Warning: This report contains images and 
references to Adnyamathanha people who 
have passed away.
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Adnyamathanha country includes the 
oldest mountain range in the world and we 
have the oldest living culture in the world. 
Adnyamathanha people are important 
keepers of the knowledge of this country 
that is recognised worldwide. This is a very 
important role for each and every one of us 
to keep this culture strong and to protect this 
mountain range and surrounding country 
and ensure our knowledges are understood 
by future generations.

The Adnyamathanha Traditional Lands 
Association RNTBC is the peak body for all 
matters relating to land, culture, heritage, 
language and native title for Adnyamathanha 
people. 

The Association has been set up on a 
culturally appropriate model that allows 
all Adnyamathanha people to have 
representation on this peak body. We have 
a governing committee of up to 31 members 
and each of these members represents a 
particular group of Adnyamathanha people. 
Our Board of Directors meet throughout the 
year to make the decisions in relation to 
the matters arising and where necessary 
decisions are brought back to the community 
for discussion and ratification.
 
We also have several sub committees who 
deal with particular areas of concern such 
as the National Parks, ILUAs, and mining 
negotiations and these people work hard in 
their particular areas to make a difference 
for us all. Again they bring the information 
back to the people.

know our country and we know our story 
lines and our language is kept strong.

We now have joint management of two 
National Parks in our country and we 
have led the way nationally with these 
agreements. The Adnyamathanha people 
are recognised as big achievers, we are 
known across the country for being a strong 
group who continue to fight for our rights and 
the rights of Aboriginal people, other groups 
look up to us and come to us for guidance 
and mentoring.

ATLA became one of the first 3 Aboriginal 
Regional Authorities in South Australia. 
This is another huge achievement for 
Adnyamathanha people.

The Adnyamathanha Traditional Lands 
Association continues to go from strength 
to strength and this is due to the hard work 
of a lot of people who are passionate about 
our culture, our language and our land. They 
continue the work of the Elders who have 
gone before us who fought for all of their 
lives to make a difference.

Introduction

ATLA also owns Cramond Pty Ltd the company 
ATLA set up to purchase the Wilpena Pound 
Resort. ATLA agreed that Cramond should 
take over as Trustee of the Adnyamathanha 
Master Trust and Cramond has 5 elected 
Directors. ATLA is the sole shareholder of 
Cramond Pty Ltd.

Rangelea Holdings is the company set up 
to distribute the royalty payments from the 
Beverley Uranium Mine. Rangelea Holdings 
distributes payments twice a year to the 
Adnyamathanha people and also facilitates 
the funeral fund.

All of these processes are very time 
consuming, however, it is vitally important 
that all of our decisions are made in a 
culturally appropriate way and this is the 
best way to facilitate as much input as 
possible from the Adnyamathanha people.

This has been a very successful process 
for us all with the first of our Consent 
Determination being handed down in 2009. 
We have been united in this process and by 
working together we have really achieved a 
great deal for our people and for the future 
generations. We have only achieved this 
because we work so hard to keep our culture 
strong and we were able to prove that we 
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Chairperson’s Report

Once again I would like to thank the 
Adnyamathanha Community in giving me 
the privilege of being Chairman. This year, 
2018, has seen some further advancements 
with the consent determination of the C&F 
Native Title Claims coming to a close and the 
unification of the Wilyakali Nation, Nagari 
Nation and of course the Adnyamathanha 
Nation. The outcome of this is that a new 
PBC has been established to oversee all 
business with regards to the C&F area.
 
Our board has been working hard to come up 
with solutions or options we could use to cut 
down the number of Directors, as under the 
CATSI Act we are required to have no more 
than 12 Directors.
 

We have continued to oppose the Waste 
Dump and Gasification of Coal Project 
and I once again praise the efforts of both 
Community Members and Directors that 
have done the hard yards, you all know who 
you are.
 
So in the near future some tough calls would 
definitely have to be made. We may see 
some amalgamations of core groups and 
the structure of ATLA may have to change, 
and if we go down this road one thing’s for 
sure the remaining core groups would have 
to be solid contributors because we have too 
much at stake.

Damian Coulthard
ATLA Chairperson

Damian Coulthard.
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The Adnyamathanha Traditional Lands 
Association continues to be the key 
cultural, political, social and economic body 
representing the Adnyamathanha people of 
the Flinders Ranges region. We oversee over 
50.000 square kilometres of Native Title in 
our country and we have recently completed 
the Native Title in conjunction with Ngadjuri 
and Wilyakali.

ATLA represents all Adnyamathanha people 
and strives to improve the social, cultural and 
emotional wellbeing of our people through our 
projects, investments and royalty payments.
Our biggest job of course is to protect and 
preserve our culture and keep it strong by 
ensuring opportunities to share our culture 
and pass it on to the younger generations, 
who will very quickly become the leaders of 
our nation in the future.

The Adnyamathanha population is made of  
a majority of young people with only about 
7% of our people currently over the age of 
50. This means ATLA must focus on building 
a brighter future for our young people and 
do what we can to get them training and 
employment opportunities.

It also means we must look after our old 
people, many of whom are the keepers of 
much of our cultural knowledge and we 
must ensure there are opportunities for the 
passing on of this knowledge in a culturally 
appropriate way.

This year ATLA has continued to achieve 
great outcomes for all Adnyamathanha 
people with employment being a feature 
of our accomplishments this year. We have 
35 new Adnyamathanha jobs at Wilpena 
with Adnyamathanha employment reaching 
78% in the peak season this year. We also 
have 3 Adnyamathanha Managers and  
3 Adnyamathanha supervisors at the resort.

But more importantly because we have Yura 
staff there we now have cultural tours and 
a daily welcome to country and this hasn’t 
happened before in the life of the resort.

This has always been a dream of mine that 
one day visitors would come to Wilpena and 
learn about our culture and not only is this 
happening but we have visitors really wanting 
to learn and are willingly paying to go on the 
tours so they can learn the Muda of the area.
However, we also have big projects happening 
that are also offering employment for our 
people. We have 15 new jobs at Beverley Mine 
through Career Employment Group as well as 
a commitment and action from Heathgate to 
offer employment and training opportunities 
to Adnyamathanha people outside the mine.

All of this is the culmination of a lot of work 
and negotiations to get the best possible 
outcomes for all Yuras, that is ATLA’s aim to 
make a difference in the lives of each and 
every Adnyamathanha person.

ATLA, like any organisation can only be as 
good as the work of its members. Your board 
work hard to create opportunities for us all 
and to protect our culture but it is up to all of 
us to really make a difference.

One of ATLA’s strengths is that we work 
together and in the main, stand together as 
one to ensure the best possible outcomes for 
our people. However, if you think there are 
things we could do better or there are issues 
you are concerned about then contact your 
board members and have them bring your 
concerns to the attention of the ATLA board, 
we welcome your feedback.

Chief Executive Officer’s Report

CULTURE
This year saw one of most successful women’s 
camps ever with over 50 women attending, I 
am told that the biggest feature of the camp 
was the older women sharing culture and 
yarns with the younger women and girls and 
because it was an Adnyamathanha camp 
there was lots of laughter!

This year saw us apply to be the RARB for 
our area, that is a Recognised Aboriginal 
Representative Body. Given that we are 
already the RNTBC, Registered Native Title 
Body Corporate, and an ARA Aboriginal 
Regional Authority we are not sure why the 
State Government made changes to the 
Aboriginal Heritage Act to add in RARBs 
however, given it is a requirement to apply we 
have done so.

LAND
We are still battling against both the nuclear 
waste dump and the underground gasification 
project at Leigh Creek and ATLA remains 
totally opposed to both of these toxic projects 
in our Yarta.

However, we have been very fortunate to 
have two lawyer firms who are working pro 
bono for us. We have Maurice Blackburn 
who have been working with us against the 
nuclear waste dump and we have EDO NSW 
who are working with us against the UCG at 
Leigh Creek.

Protecting our land and our culture is our main 
focus and both of these proposed projects will 
adversely effect our land, our culture and our 
people.

Its time to heal our land, particularly Yurlu 
we must let him rest now and rehabilitate his 
country where ever possible. 

Vince Coulthard. Photo by Dave Laslett.
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THE UNITED NATIONS DECLARATION 
OF INDIGENOUS RIGHTS STATES:-
Article 29
1. Indigenous peoples have the right to 
the conservation and protection of the 
environment and the productive capacity  
of their lands or territories and resources. 
States shall establish and implement 
assistance programmes for indigenous 
peoples for such conservation and protection, 
without discrimination.

2. States shall take effective measures 
to ensure that no storage or disposal of 
hazardous materials shall take place in the 
lands or territories of indigenous peoples 
without their free, prior and informed consent.

We have made it very clear we do not want the 
nuclear waste dump at Wallerberdina and we 
have a right to veto under the UN Declaration.
We say NO. 

We also have made it very clear that the 
Leigh Creek gasification project will be and 
has already been detrimental to our land, our 
culture and our people.
Enough is enough – We say NO!

COMMUNITY
We continue to negotiate with the State 
Government about the future of Leigh Creek. 
We think it has a positive future if they don’t 
bull doze all the houses and they open it up 
to allow people to move back there without 
all their rules ensuring a lot of our people are 
not eligible.

We believe we could build a sustainable 
economy with tourism, training and 
administration of the town. It would be a 
chance for Adnyamathanha people of all 
ages to move back on country and live as 
one community with employment outcomes 
possible too.

We of course want the town open to anyone 
who wants to live there but we believe it is our 
culture and our people who have the ability to 
make a success of the town.

We again have some people working with us 
pro bono on the business case to present 
to State Government and this is indeed an 
exciting project.

ECONOMIC SUSTAINABILITY
Wilpena is already proving that it will ensure 
a brighter future for Adnyamathanha people, 
with the massive increase in jobs and 
the cultural tourism programs already in 
place we have proved just how successful 
Adnyamathanha Yuras can be in business.

If we are successful in becoming a major 
influence in the town of Leigh Creek this will 
again bring further economic sustainability 
for our people.

All the hard work of ATLA is paying off in 
employment programs in other areas too, we 
have managed to increase employment by 
almost 10% of those Adnyamathanha who 
are over 18.

CONCLUSION
Adnyamathanha people should be very proud 
of the achievements of your organisation. 
ATLA continues to build on our achievements 
every year and the benefits are there for 
all Adnyamathanha people now and into  
the future.

I am proud of the achievements that your 
board has managed to work so hard for  
to ensure outcomes for everyone. I am  
also proud of the Adnyamathanha people 
who support ATLA and recognise just  
how much ATLA has achieved for 
Adnyamathanha people.

We are certainly made up of a younger 
population, however, we have some 
outstanding young people stepping up now 
and I know they will continue this important 
work into the future.

We are told at both a State and Federal level 
that ATLA leads the way in Aboriginal Affairs.

I would like to personally acknowledge all 
of the people past and present who have 
made ATLA the great success it now is and 
I look forward to a brighter future for all 
Adnyamathanha people.

Vince Coulthard
CEO
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Milyarakana
Janet Coulthard  
represents Milyarakana.

Nepawie Corporation
Deidre Coulthard represents 
Nepawie Corporation.

United Yuras
Pauline Coulthard  
represents United Yuras.

DIRECTORS

Adnyamathanha Land Council
Terrence Coulthard represents 
the Adnyamathanha Land 
Council.

Adnya-Barngarla
Lorraine Briscoe  
represents Adnya Barngarla.

 

Female Elder Representative
Lavene Ngatokorua is the 
female Elder Representative.

Iga Warta
Josephine Coulthard  
represents Iga Warta.

Johnson / Johnson Group
Jolwyn Johnson represents  
the Johnson/Johnson group.
 

 

Kalkapurranha Aboriginal 
Corporation
Beverly Patterson represents 
Kalkapurranha Aboriginal 
Corporation.

Kujani Association
Mark McKenzie Sn represents 
the Kujani Association Inc.

Male Elder representative
Tony Clark is the  
male Elder representative.

Chairperson
Damian Coulthard

Vice Chairperson
Vivianne McKenzie

Secretary
Deidre Coulthard

ATLA Directors
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Yalda Virri
Glenise Coulthard  
represents Yalda Virri.

Yalda Wangarr
Damian Coulthard  
represents Yalda Wangarr.

Yathapurranha
Mick Coulthard  
represents Yathapurranha.

Yudla Mudhana
Stefan Wilton  
represents Yudla Mudhana.

Viliwarinha Yura
Vivianne McKenzie  
represents Viliwarinha Yura.

Wartali-Owie Inc
Michael Anderson  
represents Wartali-Owie Inc.

Wirraa Wulpa 
Angelina Stuart  
represents Wirraa Wulpa.

Wonika Yuras
Derryn Gibson  
represents Wonika Yuras.

Yumburra Watuna 
Valerie Wilton represents 
Yumburra Watuna.

Aroona Council
Anthony Brady  
represents Aroona Council.

Nepabunna Community Inc 
Sandra Coulthard represents 
Nepabunna Community Inc.

Vatie Wata 
Sue Coulthard  
represents Vatie Wata.

Yura Ngawarla  
Language Group 
Geraldine Anderson  
represents Yumburra Watuna.
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Major Achievements to Date

ATLA board continue to work hard to make a difference for all Adnyamathanha. We have a  
great mix of people on our board who bring different talents and knowledge to our organisation. 
These are just some of the achievements these people have achieved for all Adnyamathanha:

• Our Native Title in areas C and F have now been completed

• Employment outcomes for Adnyamathanha people

• 78% Adnyamathanha employment at Wilpena in 2018

• Warrrityi Cave proof Adnyamathanha people walked with the megafauna

• Bringing Adnyamathanha people together to get better outcomes for all Adnyamathanha people

• 2009 Consent Determination of Native Title 

• Joint management of Vulkathunha National Park

• Royalty payments negotiated for Adnyamathanha people distributed twice a year through Rangelea Holdings

• Funeral Fund through Rangelea Holdings 

• Compensation benefits negotiate to benefit Adnyamathanha people

• Work Area Clearance Agreements with future act developers

• ILUAs with various land holding bodies

• Lake Torrens legal win the High Court against the State Government

• Joint management of Flinders Ranges National Park

• Nepabunna 80th celebration

• Purchase of Wilpena Pound Resort

• Wilpena Culture days

• Mt Serle back in Adnyamathanha hands

• Adnyamathanha Nation’s flag launched

• Lifting the profile of Adnyamathanha people and culture in the local region, in the State and the Nation 

• Further Native Title in February 2014

• Teams in the Aboriginal State Football and Netball Carnival

• Digital Genealogy

• Womens camps

• Mens camps

• Joint naming of both National Parks with Ikara Flinders Ranges National Park being re-named in 2016

• Draft Stategic Plan

• Sacred Canyon included in the National Park, which will give it greater protection from vandalism

• ATLA is now an Aboriginal Regional Authority

• Yura Nguthanha Plan 2018 – 2022 (Strategic Plan) completed 

• Chosen as one of three groups to start Treaty negotiations with State Government
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Protecting and preserving 
Adnyamathanha culture, 
language and heritage for 
all Adnyamathanha people 
for generations to come.



ATLA is building a culturally, 
socially and economically 
strong Adnyamathanha 
community.



Culture

ARTS CENTRE LEIGH CREEK
ATLA has worked with Complete Personnel 
to create opportunities in Leigh Creek. We 
have negotiated space in Leigh Creek and 
some of this space is going to become 
an Arts Centre. This will be a space for 
Adnyamathanha artists to meet together to 
paint but also eventually be a place that will 
sell coffee so that visitors can come to visit 
and enjoy a coffee and learn about and or 
buy artworks.

This not only brings our artists together, it 
will also provide some income to the artists 
and an opportunity for visitors.

FEMALE ELDER REP
This has been my first year as the Elder Rep 
and as a director on ATLA. This has been a 
very challenging and rewarding experience. 
This is a very important role which I took 
very seriously. There are many issues for 
our women, our sites are under attack and I 
took on an active role to ensure our women’s 
voices are heard and our sites are protected.

During the year I have had meaningful 
discussions with Adnyamathanha women 
from all ages. Some were giving me 
constructive criticism, some sharing 
concerns, I have been involved in mediation 
and spent a great deal of my time just 
listening to other Adnyamathanha women.

I have been privileged to attend other 
Adnyamathanha womens groups and this 
was a very healing process for me as it made 
me realise just how many Adnyamathanha 
women out there doing things to strengthen 
our culture and share our Muda from a  
Artu perspective.

It is these strong women who have supported 
me and encouraged me throughout my year 
as the Elder Rep and I am very thankful for 
their support.

WOMEN’S CAMP
The ATLA women’s camp was held 25th to 
the 28th of October 2018 at Oraparinna. 
Fifty three women attended and shared their 
cultural knowledge. They were well catered 
for by Anna’s Cuisine with healthy mai 
throughout the camp. The camp was an open 
door, people could come for the day or the 
whole weekend. Women camped at various 
locations to attend the camp. There was a 
huge commitment from Adnyamathanha 
women to attend and share their stories with 
each other.

There was a good selection of activities 
and a full program set for the weekend, 
however, this was a flexible program and 
the organisers asked the women what 
was important to them and healthy strong 
discussions was a major outcome.

One of the highlights was seeing our Elders 
taking on the leadership of the camp, 
sharing ngawarla, Muda, arts and crafts and 
a time to sit down and relax or share issues 
facing our women.

Of an evening there were yarns happening 
despite the rain. The main feedback we 
received was that the camp was fun, there 
were lots of laughs and yarns being told. Our 
young people said they learnt a lot from the 
camp and wanted them more regularly.

Out of the camp there was a Facebook 
group set up to discuss issues facing 
Adnyamathanha women.

This was a very successful camp and one 
of our biggest ever, there are now stronger 
connections between Adnyamathanha 
women.
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Economic Sustainability

ADNYAMATHANHA EMPLOYMENT
ATLA has been working for many years with 
Career Employment Group to get employment 
for Adnyamathanha people where ever 
possible. Through this partnership we have 
seen Adnyamathanha Yuras employed in 
the solar farm, and at the tomato farm.  
ATLA and Career Employment have signed 
on 15 apprentices at Beverley Mine. These 
Yuras are Career Employment staff and are 
employed in the following areas:

• Workplace Safety

• Fitting

• Mechanical

• Electrical

• Drillers Offsiders

We also have Jasmine Brady who is the first 
Adnyamathanha female Lab Tech based at 
Beverley Mine.

We have also negotiated with Heathgate, 
again in partnership with Career Employment 
Group to get further Adnyamathanha people 
employed outside of the Beverley mine but 
funded by Heathgate Resources. We argued 
that not all Adnyamathanha wanted to work 
in a mine but there should be employment 
opportunities for all Adnyamathanha people. 
We were a part of the Employment and 
Career Expo with Heathgate and CEG in 
May and as a result of this work Heathgate 
agreed to the following positions, outside of 
the mine:

• 4 x Apprenticeships – (rolling).  
 Candidates selected by Heathgate  
 from recent recruitment drive at  
 Port Augusta TAFE. 

• 2 x school based packages (in  
 partnership with CEG) – providing  
 vocational training that also allows  
 students to get points toward their  
 South Australian Certificate of Education.  
 The School Based Traineeships can be  
 in any vocation the student wants to  
 purse or a vocation where Heathgate may  
 have future employment opportunities.  
 The host employer can be any suitable  
 employer wanting to provide on the job  
 training for the student. Heathgate will  
 select candidates from the school camps. 

• 3 x driving lessons for young people (to be  
 selected by ATLA) to get them job ready  
 (In partnership with CEG). 

• Mini work ready packages – get licences  
 and experience with CEG – up to 10  
 people (not just for Heathgate  
 employment but to get workers job ready  
 and enhance employment opportunities).  
 Candidates selected by Heathgate. 

• $10, 000 towards 2x candidates  
 becoming trained counsellor- CEG to  
 source training- ATLA to nominate  
 candidates from the community. 

• 1 x Scholarship/traineeship - Certificate II  
 in Conservation and Land Management  
 -18 months in duration. 

• Certificate II in Conservation and Land  
 Management is 18 months in duration. 

• 2 x yearly school camps – 20 children-  
 Heathgate are reviewing options for  
 hosting this in 2019. 

Heathgate is continuing to work pro-actively 
to find candidates to fill positions allocated 
to Adnyamathanha community members.

Heathgate CEG camps.
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Finance & Investment

Wilpena Pound Resort and the 
Adnyamathanha People featured exclusively 
in a recent episode of Going Places With 
Ernie Dingo.

ATLA is proud of the progress at Wilpena. 
It has been a hard road and the journey 
continues, but it is great to see our visitors 
recognising the positive changes to the 
resort. This review was received recently:

Hi,

I just wanted to pass on my feedback 
about the Wilpena Resort after our trip this 
weekend. I was very, very impressed by all 
aspects of our visit -- the professionalism 
of the staff, the quality of the food, the 
cleanliness of the rooms, the quality of our 
cultural tour ... I thought your group nailed 
everything and I think your management 
should be very proud of their leadership. I 
have visited the resort a few times over the 
past 10 years and every year I can see the 
hard work and training that has gone into the 
running of this resort and the improvements 
that have been made-- well done!

Professor Chris Ball
College of William & Mary
Williamsburg, VA
USA

CRAMOND SPONSORSHIP
Cramond Pty Ltd is the company set up to 
look after the Adnyamathanha trust and to 
purchase Wilpena Pound Resort. 

Under the trust Cramond have assisted 
Adnyamathanha people with financial 
support for the following:

• Health

• Sport

• Education

• Hardship

RANGELEA
Rangelea Holdings deals with our royalties 
from Heathgate Resources. These royalties 
are distributed to all Adnyamathanha people 
twice a year. This process was the result of 
an AGM decision to pay out these particular 
royalties rather than invest them. It was felt 
that given the life expectancy of our people, 
paying them individually would assist them 
now, and the Elders who were most effected 
by the mine would get a benefit from the 
mine rather than investing in future projects 
where they would not see a benefit.

On top of these funds being paid out to all 
Adnyamathanha people, Rangelea also has 
a funeral fund. The funeral fund pays for 
every Adnyamathanha funeral up to $7500 
per funeral. This takes a lot of the financial 
pressure away from families at what is a very 
difficult time for them.

WILPENA INVESTMENT
Wilpena has been a great investment in our 
future and already we have seen one training 
course that had 11 participants start and all 
11 of them graduate. This is unprecedented 
success to have 100% graduate. We have 
gone from 0% Aboriginal employment to 
78% Aboriginal employment with 72% being 
Adnyamathanha. We also employ local 
people, so our investment dollars stay in  
the region.

We currently have 3 Adnyamathanha 
Managers and 3 Adnyamathanha 
Supervisors and have a Yura Leadership 
Team who are developing career paths for 
Adnyamathanha staff.

100% success rate in training

105 Adnyamathanha jobs since 2015

35 new Adnyamathanha jobs this year

78% Adnyamathanha Employment at 
Wilpena in just 6 years
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ATLA is totally opposed  
to the Leigh Creek 
Gasification project.

Enough is enough, 
leave Yurlu alone.



Land

LEGAL EFFORTS TO STOP UNDERGROUND COAL 
GASIFICATION AT LEIGH CREEK 
In September 2018, ATLA engaged the Environmental Defenders Office 
NSW to apply for an urgent injunction in South Australia’s Supreme 
Court to halt plans by Leigh Creek Energy (LCE) to trial underground 
coal gasification (UCG) at Leigh Creek.

UCG involves converting coal into a gas within the coal seam. The gas 
is then extracted from the underground coal seam via wells. LCE has 
conducted a program of exploratory and appraisal drilling at Leigh Creek 
since July 2016 in order to test the potential for undertaking UCG at the 
site. While ATLA has participated in Work Area Clearances for these 
works, ATLA has consistently opposed UCG due to the importance of 
the site and the coal to Yurlu, the Kingfisher Man.

In February 2018, ATLA made objections to the draft Environmental 
Impact Report (EIR) and draft Statement of Environmental Objectives 
(SEO) for the UCG trial. Despite this, the SEO was approved in April 
2018. ATLA wrote to the Minister for Energy and Mining expressing its 
disappointment at that decision and issued a press release stating that 
it was “disgusted with the Minister signing off on the next stage for the 
gasification project to go ahead in Leigh Creek”.

When the trial received its final Activity Approval in early September 
2018, ATLA sought an urgent interim injunction in the Supreme Court, 
arguing that the approval for the trial was invalid. Hearings were held 
on 6, 10 and 18 September. The Court handed down its decision 
on 18 September. Despite finding that the UCG trial would cause 
significant, and largely irreparable, prejudice to the cultural interests 
of the Adnyamathanha people, the Court decided that the “balance of 
convenience” weighed against the grant of the injunction to prevent 
the trial from going ahead. In making its decision the Court had regard, 
amongst other things, to the financial “prejudice” that would be 
suffered by LCE should its plans be delayed.

Also in September, ATLA wrote to the Minister for Aboriginal Affairs & 
Reconciliation highlighting its consistent opposition to the proposed 
gasification demonstration plant and requesting a section 24 direction 
restricting access to sites, objects or remains under the Aboriginal 
Heritage Act 1988 (SA). The Minister denied ATLA’s request.

LCE began its three-month UCG trial in October. However, it had 
to request a one month suspension because it has been unable to 
establish full gasification in the coal seam. LCE has now proposed to 
undertake additional drilling and seismic testing in the area to inform 
the design for a potential commercial facility.

ATLA will continue to oppose activities associated with UCG at Leigh 
Creek. Further legal advice is currently being sought on the draft EIR 
and SEO for the proposed additional drilling and seismic activities. As 
ATLA said in its February 2018 submission, the Leigh Creek area has 
been hammered by years of coal mining. Our Muda has been bled. We 
want the coal mining area rehabilitated under our guidance and the 
healing process for our Muda put in place. The Government has got 
a lot out of the Leigh Creek Coal Mine, and we say enough is enough. 
We have our obligations to the land, to our Muda, to Adnyamathanha 
people and to the wider Aboriginal community to do the right thing: 
to ensure the healing of the land and Muda and the consequential 
restoration of harmony over time.
 
UCG LEIGH CREEK
ATLA and Lock the Gate together with Original Power, brought Helen 
Bender down from Chinchilla to address a parliamentary briefing and 
to meet with Minister Dan van Holst Pellekaan. 

This meeting was very confronting and distressing as Helen told her 
story and that of her family farm that was near the UCG projects in 
Queensland. She showed photos of pigs that had been malformed 
due to, she believes, the UCG process. She spoke of a letter her family 
received that told them they could no longer dig down into the ground 
on their farm as it may cause an explosion. These are very real threats 
and this is part of the reason we need to stop the UCG in our Yarta.

On top of the submissions made previously by ATLA, we recently had 
Bob Ellis write a report on the impact of the UCG on Adnyamathanha 
culture. This addressed the importance of Yurlu and the effect this mine 
is having and will have on our people in terms of our cultural survival. 
This has been submitted to Leigh Creek Energy and to the Minister.

ATLA remains totally opposed to the Leigh Creek Energy UCG project 
in our Yarta.

Parliamentary briefing. Dwayne Coulthard standing against the UCG at Leigh Creek.
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Lake Frome

PALEO ENVIRONMENTAL PROJECT TO RECONSTRUCT 
THE PAST ENVIRONMENTAL HISTORY OF MEGA LAKES 
IN INTERIOR AUSTRALIA

The ARC Centre of Excellence for  
Australian Biodiversity and Heritage (CABAH)
CABAH is a unique research centre which started mid 2017 and has 
seven years of funding from the Australian government. It is made up of 
over 20 member organisations including leading universities, museums 
and consulting companies from around the world. Members includes 
over 100 researchers from diverse backgrounds including geology, 
geomorphology, geochronology, dendrochronology, climatology,  
and archaeology.

The main aim of CABAH is to use all of these different ways of telling 
stories about climate, landscape and people to build on and create 
a bigger, fuller picture of the Australian past over the last 130,000 
years. It aims to bring together all of these different ways of looking 
at the past and weaving them together to tell a culturally inclusive and 
scientifically informed story of Australia’s past. It understands that they 
are all interconnected and together tell the story of a place.

We hope that by understanding past patterns of environmental change 
and the factors driving those changes, we will be able to understand 
and predict future changes. These future predictions should be able to 
inform policies and management strategies to help protect Australia’s 
unique biodiversity and heritage. 

Tim Cohen is Principal Fellow in the School of Earth, Atmospheric and Life 
Sciences at the University of Wollongong. He is the Deputy Theme leader 
for Climate in the ARC Centre of Excellence for Australian Biodiversity 
and Heritage (CABAH). He is a geomorphologist and Quaternary scientist 
who researches landscapes - particularly arid zone landscapes – their 
evolution and past climates. In many ways he is a natural historian, an 
earth scientist and somebody who reads the landscape. 

Proposed project looking at the changes in the vegetation and 
climate in interior of Australia, including Lake Frome, Lake Eyre 
and Lake Woods. 
CABAH is proposing to undertake paleoclimate research in central 
Australia on what were once Australia’s mega-lakes. This research 
focusses on Lake Frome, Lake Eyre and Lake Woods, looking at how 
each of these have changed shape and size through time, and how the 
surrounding vegetation has changed in response to shifts in climate 
and weather systems. 

In 2019, and only with the support of the Adnyamathanha, Tim is 
proposing to undertake several days of fieldwork at Lake Frome. 
This would involve collecting 2 – 3 sediment cores (7cm in diameter 
aluminium pipe or 50 mm PVC) drilled into the lake bed using small 
mechanical corers (as seen in Figure 1 below). These cores will be 
three to six metres in length depending on depth of sediment. The 
core will then be pulled out with sediment still safely inside (see photo). 
One of these cores will be impregnated with resin and the sequence of 
environmental events from the region detailed on the core. This will be 
returned to the Adnyamathanha community. 

The other two cores will be taken to the University of Wollongong for 
analyses, including carbon and luminescence dating (to provide the 
burial age of the sediments), pollen counting (to understand changes 
in vegetation), charcoal counting (to understand changes in fire) and 
a number of chemical measurements (geochemistry) that provide 
information on past climate (rainfall patterns, for example). The results 
will be used to answer question such as:

• When in the past was Lake Frome truly a megalake,  
 connected to Lake Eyre?

• When in the past was the lake dry and when was it wet?

• How has the vegetation in Adnyamathanha country around  
 Lake Frome changed over time?

We believe that this is a very exciting project that has the potential 
to tell stories about Lake Frome region in the past and help to inform 
policy and management decisions into the future. It would be great 
to work in Partnership with the Adnyamathanha community for the 
duration of this project.
 
Associate Professor Tim Cohen
University of Wollongong, NSW, Australia

A) Research team using the percussion corer  
    to collect 50 mm cores from a dry lake floo. 
B) Extraction frame used to assist to pull out cores. 
C) Examples of cores extracted and the different types  
    of sediment that tells us about past environments.B C

A
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ATLA is totally opposed to the 
Waste Dump at Wallerberdina. 

WE SAY NO!



Nuclear Waste Dump

Maurice Blackburn have been working totally pro bono (free), for us 
to fight the nuclear waste dump. They have visited our country twice 
now and have also gone with us to Canberra to work with us to lobby 
the government and the Labor politicians to stop the waste dump in  
our Yarta.

Dave Sweeney from the Australian Conservation Foundation has also 
done a great deal of work with ATLA to try to stop the nuclear waste dump 
including working on the motion for the National ALP Conference that 
was passed.

The MUA have also been an enormous support, particularly Jamie 
Newlyn and Thomas Mayor who have won a union award for their work 
in supporting us. 

The Award was presented by Thomas Mayor and The First Nations Workers 
Alliance Award for Solidarity with Aboriginal People went to the Maritime 
Union of Australia SA Branch for their work with the Adnyamathanha 
People of SA in their fight against a nuclear waste dump. The Award 
was presented by Thomas Mayor and accepted by MUA Secretary Jamie 
Newlyn accepted by MUA Secretary Jamie Newlyn.

ATLA would lastly like to acknowledge the tireless work of the three 
McKenzie sisters, Regina, Heather and Vivianne and we applaud their 
efforts in protecting our Muda.

NATIONAL RADIOACTIVE WASTE  
MANAGEMENT FACILITY
In June 2018 ATLA engaged Maurice Blackburn Lawyers to act for us 
in relation to the National Radioactive Waste Management Facility. 
Maurice Blackburn Lawyers and the barristers involved in our matter 
are acting pro bono.

Maurice Blackburn Lawyers are helping ATLA to ensure that a 
determination to locate the waste facility on our land is not made. We 
aim to ensure that ATLA are properly consulted and that our views are 
given proper weight in the assessment process for the site selection. 
This consultation includes, but is not limited to, participation in the poll 
to determine the level of community support and input into cultural 
heritage assessments. 

In the event that a determination is made, we will consider all of  
the options available to challenge the decision, including through  
court action.

Maurice Blackburn are also helping female ATLA elders gain redress for 
the desecration of a sacred women’s site by government contractors.
To date, the following actions have been taken:

• Made a supplementary submission to the Senate Inquiry for the  
 Selection Process for a National Radioactive Waste Management  
 Facility in South Australia.

• Provided a response to the Senate Inquiry detailing the  
 inadequacies of RPS (2018) Aboriginal Cultural Heritage  
 Assessment of Wallerbedina Station.

• Made a submission to the Minister of Industry, Innovation and  
 Science regarding the proposed waste management facility.

• Held meetings in Canberra with various Members of Parliament  
 and their advisors from Labor, the Greens and independents to  
 ensure that they understand ATLA’s position.

• Sought and received an undertaking from the Flinders Ranges  
 Council that the community ballot would not be undertaken while  
 court action challenging the validity of the ballot is on foot.

• Made Freedom of Information requests for documents from both  
 the South Australian and Federal Governments.

• Lodged a Complaint of racial discrimination with the Australian  
 Human Rights Commission. There are 2 parts to the complaint.  
 The first relates to the ballot to determine community support  
 and the decision to hold the local ballot without providing for all  
 Adnyamathanha native title holders to be eligible to vote. The  
 second relates to the damage done to a culturally significant site  
 and the failure to address ATLA’s complaints about the damage.  
 At the time of writing the Complaint had been lodged and we are  
 waiting for the next steps to be timetabled.

Vince Coulthard at the ALP conference.

Vince Coulthard & Dwayne Coulthard with Tanya Plibersek
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Motion at ALP conference waste dump.

Dwayne Coulthard at the ALP conference.

Maurice Blackburn representatives.

21.



Community

There are so many positives happening  
with Adnyamathanha people, we have 
highlighted just some of the great things our 
people are doing.

MURAL
One of our beloved Elders passed away about 
18 months and whilst she was much loved 
member of the Adnyamathanha community 
she was also a very important part of the 
Port Augusta community. There was a huge 
out pouring of grief in Port Augusta when she 
passed away and the community still weren’t 
coping nearly 18 months later.

So some very thoughtful people got together 
to find a way to immortalise Aunty EJ (as she 
was affectionately known by all who knew 
her), so she would be forever remembered 
but also give the community a meaningful 
way of remembering this special lady. The 
result was a mural on Tassie Street in Port 
Augusta that was launched by her family and 
friends.

BECAUSE OF HER WE CAN...
NAIDOC POSTER 
This year ATLA produced a NAIDOC poster, 
the theme was because of her we can and 
so our poster was a collage of as many of 
our Adnyamathanha women as possible, 
past and present. Of course we could not put 
all of our women on the poster but we tried 
to include a good selection with most family 
groups represented by their women.

ATLA acknowledges the contribution 
ALL Adnyamathanha women make to 
Adnyamathanha society. The mothers, the 
leaders, the educators, the nurturers and 
the ones that do it all.

We celebrate Adnyamathanha women past 
and present who have influenced our people 
in any way. 

POLITICS
We have a young Adnyamathanha woman 
standing for election in the seat of Grey 
for the Greens in the upcoming Federal 
Election. We wish Candace Champion well 
with her campaign.

WRITING
Rhanee-Tsetsakos has written a book called 
Walking to Corroboree, so we have yet 
another Adnyamathanha author.

AWARDS
Lavene Ngatokorua Port Augusta Lifetime  
Achievement award.

Kae McMillan Port Augusta NAIDOC Award.

Aziel Stuart took out not only the NAIDOC 
Sports person of the year for Port Augusta 
but he also took out the SGL Madigan medal 
at just 20 years of age!
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Amelia McKenzie receiving Port Augusta 
NAIDOC Student of the year Award.

Tylah Jackson excels in any sport she tries, 
but her netball skills are second to none. 
She was a part of the grand final winning 
team and even took out the Most Valuable 
Player Award. Cramond is proud to have 
supported this young lady along the way in 
her sporting career.

Jacinta Koolmatrie continues to excel in her 
chosen field of archaeology, she has been 
involved in her own TED show where she 
talks about the importance of our Muda. The 
introduction says:

“For more than 50,000 years there were 
over 200 different groups of people living on 
the landmass now referred to as Australia. 
All of these groups formed a strong 
understanding of the land. This knowledge 
was passed down through thousands of 
generations. Who holds this knowledge 
today and is it respected in Australian 
society? Jacinta Koolmatrie explores these 
questions and connects them to her own 
experiences as an Adnyamathanha person. 
Jacinta Koolmatrie is an Adnyamathanha 
and Ngarrindjeri person who grew up in Port 
Augusta. Last year she won the Flinders 
University’s Ken Wanganeen Medal as the 
most outstanding Indigenous student for her 
studies in archaeology. Jacinta is currently 
working on her Masters thesis, researching 
Adnyamathanha Yura Malka (rock art), with 
a focus on centring Indigenous knowledge. 
At the beginning of 2017, Jacinta began 
working at the South Australian Museum 
with the aim of changing the way museums 
portray and work with Aboriginal people. 
This talk was given at a TEDx event using the 
TED conference format but independently 
organized by a local community.

Jacinta has also been awarded the Darrell 
West Prize for her thesis at the recent 
Australian Archaeology Association and 
New Zealand Archaeology Association 
conference in Auckland.”

Cramond is proud to have supported Jacinta 
in her career.

Travis Coulthard won the Governors 
Aboriginal Employment Industry Clusters 
Program Excellence Award for his work as a 
Mechanical Fitter with Heathgate Resources. 

Congratulations to Rikki Milera Wilson 
another inspirational young Adnyamathanha 
Yurartu who completed the New York  
city Marathon.

Dre finalist in two awards in the inaugural 
First Nations Media Awards. He was up 
against NITV, Living Black and also the Koori 
Mail. He was however, the only radio finalist 
in these awards from nominations from 
across the nation.
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Community

Yurtu Ardla is a story of the survival and 
revival of Nukunu and Adnyamathanha 
cultural practice and language. An initiative 
of the Nukunu and Adnyamathanha men, 
Ku Arts has supported carving workshops 
and more recently, camps on country, 
over the last five years. We look forward to 
sharing their story with you in March 2019 
in an exhibition at South Australian Museum 
during the UN Year of Indigenous Languages. 
With thanks to our partners South Australian 
Museum Mobile Language Team and project 
supporters Australia Council for the Arts 
South Australia

Vince Coulthard won the Outstanding 
Contributor Award for his work for over 25 
years to First Nations Media. This was one of 
the top 2 awards presented at the inaugural 
First Nations Media Awards.

Keeshia Coulthard graduated from the 
Federal Government Aboriginal Leadership 
Program completing her Diploma  
in Government

Congratulations to Glenise Coulthard, 
Aboriginal Health Manager for Country Health 
SA’s Flinders and Upper North Region, for 
being awarded the Outstanding Leadership 
Excellence Award at the Aboriginal Health 
Council of SA Health Awards 2018. 

Blake Coulthard won an award Aboriginal 
Achievement Award at Mount Barker School.

The First Nations Workers Alliance Award for 
Solidarity with Aboriginal People went to the 
Maritime Union of Australia SA Branch for 
their work with the Adnyamathanha People 
of South Australia in their fight against a 
nuclear waste dump. 
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Sports
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ATLA through Cramond 
supports our sports  
people to excel.



ATLA’s investment at Ikara 
Wilpena, means jobs now  
and economic sustainability 
into the future.



Investment, Employment & Training

WILPENA POUND RESORT 

ATLA purchased Wilpena Pound Resort in 2012 to ensure a positive 
economic future for Adnyamathanha people and to be able to share our 
culture at this important place.

Six years on and we have Aboriginal employment at 74%, cultural tours 
happening daily and a Yura Leadership Team that has already seen 
several of our people in management or supervisory roles at Wilpena.

ATLA is proud of the fact that we also employ local people, we don’t 
employ backpackers, so the money stays in the region.

ATLA’s investment in Ikara Wilpena Pound Resort has been a huge 
boost to the employment and training for our people on country and 
this will continue to increase in the coming years as we take over total 
ownership and management of the Resort.

2017/18

The team at Wilpena Pound Resort, has worked to make significant 
achievements during the financial year 2017/18 across its key 
objectives, including in Adnyamathanha employment and training, in 
projects such as the Ikara Meeting Place and in Sales, Marketing and 
Public Relations initiatives. 

 
YURA EMPLOYMENT STRATEGY  
- ABORIGINAL EMPLOYMENT OUTCOMES

Fundamentally, the board and management of Wilpena Pound Resort 
seek to improve the lives of Adnyamathanha people through its 
business activities. 

In terms of employment, Wilpena Pound Resort is committed to the key 
objective of improving the educational, employment, training and career 
development opportunities for current and prospective employees. The 
resort’s Yura Employment Strategy addresses the particular needs of 
its Aboriginal employees and seeks to attract future staff through its 
overarching support for the community. 

The strategy also supports Aboriginal-owned businesses that provide 
services and products to Wilpena Pound Resort which in turn increases 
the property’s support for the broader Yura workforce and helps to gain 
a greater knowledge and understanding of Adnyamathanha people and 
their culture.

The Yura Employment Strategy has been developed to:

• Increase, encourage and develop Yura employment and  
 participation at all levels of work activity in all areas of  
 Wilpena Pound Resort.

• Maximise Yura employee development and career  
 opportunities; and

• Facilitate and encourage the direct involvement of Yura employees  
 in determining their own employment and career goals, strategies  
 and ambitions, in accordance with their own aspirations.

In 2017/18 Wilpena Pound Resort Aboriginal employment reached as 
high as 74% in the height of the tourist season, however, we maintained 
an average of 65% Aboriginal employment, far exceeding our own target 
percentage of 40%. 

Twenty Aboriginal employees undertook formal training facilitated by 
Wilpena Pound Resort during the year, producing 65% of employees 
training participation. This figure is expected to increase with the 
introduction of the Yura Leadership Program in 2018/19. 

YURA EMPLOYMENT STRATEGY AND  
THE YURA LEADERSHIP PROGRAM

The Yura Leadership Program has been developed from the resort’s 
Yura Employment Strategy to identify appropriate career pathways for 
Adnyamathanha and/or Aboriginal employees seeking progression 
through the business, ideally to management roles. As part of this 
leadership program, relevant training opportunities are offered to each 
participant to facilitate their career progression and satisfaction.

A Yura Leadership Team has been established to provide administrative 
support and cross-cultural guidance to the resort’s General Manager, in 
line with the company’s strategic direction and operational objectives. 
The current Yura Leadership Team comprises five Yura staff members, 
each of whom are following an individually-tailored training program. 

The dedicated support and engagement of both the board and 
management, as well as the commitment of individual employees, is 
critical to the success of the program. The benefits to all stakeholders 
include staff retention, attractiveness to new and potential recruits, and 
career development and progression for employees across the business 
and for supporting businesses.

As an incentive and further learning and networking opportunity, it 
was planned that the Yura Leadership Team travelled to the Gold 
Coast in August 2018 for a Cooee Traveller strategy meeting with other 
Aboriginal leadership teams from the portfolio. 

IKARA MEETING PLACE PROJECT

The Ikara Meeting Place Project delivered a dedicated on-site kitchen to 
the Ikara Safari Camp precinct. 

The stylish safari tent will be available for hire for meetings and events 
alongside its everyday function as a self-serve kitchen for guests. In 
November 2018, the new Meeting Place space was the venue for the 
first Ikara Langmeil Gourmet Weekend, held in partnership with the 
Barossa Valley’s renowned Langmeil Wines. 
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Investment, Employment & Training

ABORIGINAL CULTURAL TOURS

In 2017/18 the resort ensured all guided walking and 4WD tours were 
led by Aboriginal tour guides. A key point of difference to other operators 
in the region, tours were then marketed as Aboriginal Cultural Tours, 
which proved very popular with guests. 

This initiative saw an increase of 334 passengers, and some $12,607 
in revenue over the previous financial year. 

The nightly Welcome to Country is also proving to be a popular draw-
card for Wilpena Pound guests, with Rawnsley Park Station also now 
sending over its guests for the sunset event. 

Recent guest reviews on Trip Advisor are a testament to the success of 
the Aboriginal Cultural Tours: 

“We’ve learnt a lot more that we thought we would thanks to Mick 
taking us around in the tours”; “The welcome to country at 6pm daily 
was a nice insight into the stories and beliefs of the Adnyamathanha 
people”

“So entertaining and amazing history on Aboriginal culture. 
Breathtaking scenery and special spots to show that others would 
never know about. Stories about geology, wildlife, vegetation and local 
culture that you wouldn’t get from many others”. 

We also now have annual NAIDOC activities at the resort which has 
been very popular with our visitors.

MARKETING INITIATIVES AND MEDIA

Wilpena Pound Resort pursued a number of targeted marketing 
and media initiatives during 2017/18 to ensure the resort and the 
experience of the destination remained top of mind with potential 
travellers. Highlights included: 

• Canon Australia chose Wilpena Pound Resort as the location for  
 two Canon Collective photographic weekends. The weekends  
 were led by a Canon ambassador and covered topics such as tips  
 and tricks of aerial photography, landscape photography, as  
 well as camera do’s and don’ts, all in one of South Australia’s  
 most stunning landscapes.

• The Australian Boys’ Choir visited and sang at Wilpena Pound  
 Resort in September 2017.

• SA Weekender filmed for an episode which aired on Channel 7  
 in January 2018. 

• David Koch from Channel 7’s Sunrise program stayed at Ikara  
 Safari Camp. This was not organised as a media famil; David  
 booked as a consumer and chose to stay with us. 

Attendance at Trade events included: 

• Wilpena Pound Resort’s Yura team members and directors  
 attended the Australian Tourism Exchange in Adelaide to promote  
 the business to the international travel trade. 

• Yura team members represented Wilpena Pound Resort at the SA  
 Caravan & Camping Show at the Adelaide Showgrounds in  
 January 2018. 

Awards and nominations included: 

• Wilpena Pound Resort was nominated as a FINALIST in the  
 Qantas Award for Excellence in Aboriginal & Torres Strait Islander  
 Tourism Category in the 2017 South Australian Tourism Awards

• Wilpena Pound Resort took 9th place in the RAA People’s Choice  
 Awards at the 2017 South Australian Tourism Awards

• Wilpena Pound was nominated as a significant natural attraction  
 in the Experience OZ 7 Wonders of Australia competition, and  
 was listed in the top 20 attractions Australia wide. 
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Year in Review

• Native Title C & F completed.

• Adnyamathanha employment at  
 Wilpena Pound at 78%.

• Over 50 new jobs for  
 Adnyamathanha people.

• Applied to become the RARB  
 for our region.

• Negotiated with State Government  
 about the future of Leigh Creek.

• Took the nuclear waste dump to the  
 Human Rights Commission.

• Cultural tours at Ikara Wilpena featured  
 on Ernie Dingo’s TV show.

• Met with Federal politicians to lobby  
 against the nuclear waste dump.

• Core group workshop.

• Worked in partnership with Lock the  
 Gate and Original Power to bring Helen  
 Bender, from Queensland to present  
 with ATLA at a parliamentary briefing  
 to discuss ATLA’s opposition to the  
 gasification project at Leigh Creek.
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Legal Report

DEFAMATION PROCEEDINGS
In light of her being declared bankrupt in 
December 2016 Mulara Topez’s defamation 
proceedings against ATLA, Vincent Coulthard, 
Janet Coulthard, Glenise Coulthard, Michael 
Anderson, Terrence Coulthard and Gayle 
Mather were stayed by the District Court 
in July 2017 pending provision of security 
for legal costs in the sum of $75,000. Ms 
Topez’s appeal against that decision was 
dismissed by Judge Dart in March 2018. 
The defamation proceedings were then 
automatically dismissed, and legal costs were 
awarded against her.

ATLA has now been obliged to defend itself 
and/or its staff and/or some of its Directors 
in three separate defamation proceedings 
brought since March 2015 by Ms Topez 
(previously known as Deborah Nanschild). On 
each occasion ATLA has done so successfully, 
with legal costs paid by its insurer.

NATIVE TITLE
The remaining part of the Adnyamathanha 
#1 claim (areas C & F) progressed further 
towards a consent determination (CD) 
during 2017/2018. A general meeting in 
December 2017 confirmed approval in 
principle to the proposal for a CD in favour 
of Adnyamathanha and Ngadjuri over the 
West part, of Adnyamathanha and Wilyakali 
over the East part and of all three over the 
Central part, but rejected some of the mining 
terms. After some changes were agreed in 
mediation, a further general meeting in May 
2018 gave final approval, resulting in the CD 
hearing of the Federal Court in Orroroo on 14 
December 2018. The #1 claim has now been 
successfully finalised.

The Full Court of the Federal Court handed 
down its decision in March 2018 in relation 
to the Lake Torrens appeal. Regrettably, the 
appeal was dismissed by a 2-1 majority. The 
Adnyamathanha, jointly with the Barngarla, 
then applied for special leave to appeal to 
the High Court. The High Court heard and 
dismissed the application in October and at 
the same time dismissed the Kokatha special 
leave application. 
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Governing Committee

ATLA has worked hard over the years to strengthen our governance 
structure and this year we have completed several workshops in 
governance training. This has been very beneficial to everyone involved. 
It has shown where our strengths are but also where we can continue 
to improve and gave all directors a chance to update their skills and 
knowledge particularly with regards to being a charity.

ATLA directors work together for the Adnyamathanha community. ATLA 
is answerable to the Adnyamathanha community but they are also 
bound by the ATLA Rule Book and the CATSI Act.

THE DUTIES ARE:
(a) a duty of care and diligence (section 265-1);
(b) a duty of good faith (section 265-5);
(c) a duty not to improperly use position (section 265-10);
(d) a duty not to improperly use information (section 265-15);
(e) a duty to disclose a conflict of interest (material personal interest) 
(section 268-1 and see rule 7.12);
(f) a duty to prevent insolvent trading (section 531-1).
Corporations (Aboriginal and Torres Strait Islander) Act 2006 (“CATSI 
Act”) ATLA Directors are also bound by the provisions of the CATSI Act. 
Relevant provisions are as follows:

Section 265-1 – Care and Diligence
A Director or other officer of an Aboriginal Corporation (i.e. ATLA) 
must exercise his or her powers and discharge his or her duties with 
reasonable care and diligence.

Section 265-5 – Good Faith
A Director or other officer must exercise his or her powers and duties:
(a) in good faith in the best interests of ATLA; and
(b) for a proper purpose.

Section 265-10 – Use of Position
A Director or other officer must not improperly use his or her  
position to:
(a) gain an advantage for himself or herself or someone else; or
(b) cause detriment to ATLA.

Section 265-15 – Use of Information
A person who obtains information because he or she is, or has been,  
a Director or other officer of ATLA must not improperly use the 
information to:
(a) gain an advantage for himself or herself or someone else; or
(b) cause detriment to ATLA.

Section 265-25 - Good Faith - Use of Position and  
Use of Information
A Director or other officer of an Aboriginal Corporation commits an 
offence if he or she:
(a)is reckless; or
(b)is intentionally dishonest;
And fails to exercise his or her powers and discharge his or her duties; 
(c)in good faith in the best interests of ATLA; or
(d)for a proper purpose. Contravention of these sections may incur civil 
penalties and in certain cases may constitute criminal offences.

OBLIGATIONS AT COMMON LAW
In addition to the ATLA Rules and the obligations under the CATSI Act, 
as set out above, Directors also have obligations which have been set 
down by the courts, in many cases over the years. These are often 
referred to as “fiduciary duties” or duties to act in good faith in relation 
to the relevant corporation. These are as follows:

1. Confidentiality
Directors must keep ATLA information confidential and not make 
unauthorised disclosure of that information. Directors therefore must 
not, without the permission of ATLA, use or disclose information which 
has been disclosed to the Director in circumstances which would give 
rise to that obligation e.g. information provided at Directors meetings, 
and which is not already public knowledge.

2. Misuse of Information
Directors have a fiduciary duty not to improperly use information, or 
their position as a Director, to gain an advantage for themselves or 
someone else or to cause harm to ATLA.

3. Conflict of Interest
Directors have a fiduciary duty to avoid any actual or potential conflict 
between the obligations owed by them to ATLA and their personal 
interests or duties to other parties to which they may be subject. For 
instance, if a Director is a member of another organisation, when acting 
as a Director of ATLA they must ensure that they are making decisions 
in the best interests of ATLA, rather than of any other organisation of 
which they are a member.

4. Good Faith
Directors have a duty to act in good faith in the best interests of ATLA. 
For instance, any use or disclosure of the information of ATLA may only 
be done with the permission of ATLA and consistent with their duty to 
act in the interests of ATLA, and not for some other personal purpose or 
in a manner which is detrimental to ATLA.
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5. Care and Diligence
Directors have a duty at law to exercise their powers and duties as 
Directors with a degree of care and diligence that a reasonable person 
with the same responsibilities within ATLA would exercise in similar 
circumstances. Again, therefore, this duty of care and diligence extends 
to taking steps to prevent the unauthorised disclosure of information in 
a way that might be detrimental to ATLA.

PENALTIES AND SANCTIONS
As indicated above, there are civil and criminal penalties and sanctions 
which may be imposed on a Director if that Director breaches his or her 
statutory or common law duties to ATLA. 

In addition, the disclosure of confidential information e.g. discussions 
at Directors meetings without the permission of ATLA could result in 
ATLA bringing legal proceedings for:
(a) breach of ATLA Rules and statutory duties;
(b) breach of fiduciary duties; and
(c) potentially defamation.

In other words, disclosure about the discussions at Directors meetings 
or disclosure of the minutes, without permission of the Directors as a 
whole, could result in significant penalties against that Director.
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